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Graduate college

Play sports

Learn to drive

Raise a family

Establish a career

Introduction

Looking back through the years…
what have been your aspirations?
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Women face 

unique 

challenges.
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Women face unique challenges

Women are impacted by the gender wage gap

5
Sources: 16 Charts Show How Much More Men Make Than Women. BusinessInsider.com. August 27, 2018. 2The Wage Gap: The Who, How, Why, And What To Do, National 

Women’s Law Center (NWLC), Fact Sheet. September 2016.

What women earn on 

average compared to men.1
The average full-time working 

woman could lose more than 

$418,800 over a 40-year 

period in wages due only to 

the wage gap.2

Women will need to work an 

additional 10 years to catch 

up to a man’s wages.2

$0.80 $1.00
+10



Women face unique challenges

Did you know?

6Source: Here’s How Much Longer Women Have to Work to Earn the Same as Men. Care.com. February 26, 2018.

A female teacher made 

8% less than her 

male counterpart in 2016

A female physician made 

47% less than her male 

counterpart in 2016

A female lawyer made 

29% less than her male 

counterpart in 2016

A female chef made 18% 

less than her male 

counterpart in 2016



Women face unique challenges

Women receive lower 
Social Security benefits

Breaks in career to care for 

family impacts lifetime earnings

7Source: Fast Facts and Figures About Social Security, 2019, SSA Publication No. 13-11785. Released August, 2019, ssa.gov.

$1,297
Average monthly 

Social Security benefit for women

$1,627
Average monthly 

Social Security benefit for men



Women face unique challenges

Women face a longer life expectancy

8Source: Life Expectancy Calculator. Socialsecurity.gov. Retrieved December 5, 2019.

Age 84Age 86.5



Women are 

taking control.
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Women are taking control

Today, women are 
more financially 
successful and 
independent than 
ever before

10
Sources: 1U.S. Department of Labor Blog, “12 Stats about Working Women,” March 1, 2017. 2Bureau of Labor Statistics, Current Population Survey, "Table 11: Employed Persons by Detailed 

Occupation, Sex, Race, and Hispanic or Latino Ethnicity," Household Data Annual Averages 2015, released 2016. 3CNBC.com, “For women, retirement can be a serious challenge, January 19, 2017.

47%1

Women in the 

labor force

52%2

In management or 

professional occupations

44%3

Primary 

income earners



Women are taking control

Growing number of female CEOs and senior executives

11

General Motors Company
Mary T. Barra
Chairman and CEO

Terri Fiedler 
President and CEO, AIG Financial Distributors

Gilliane Isabelle
Chief Distribution Officer, VALIC Financial Advisors, Inc., 

AIG Retirement Services

Oracle
Safra Catz
CEO

Duke Energy
Lynn J. Good
Chairman, President and CEO

Lockheed Martin
Marillyn A. Hewson
Chairman, President and CEO

Reynolds American, Inc.
Susan M. Cameron
President and CEO

Yahoo
Marissa Mayer
President, CEO and Director

The Hershey Company
Michelle Buck
President and CEO

Best Buy 
Corie Barry
CEO

Accenture 
Julie Sweet 
CEO



Women are taking control

Closing the gender wage gap

12

Sources: 1Breaking Down the Gender Wage Gap. Women’s Bureau, U.S. Department of Labor. Extracted from the U.S. Bureau of Labor Statistics, Current Population Survey. 2Earning Gaps Within Couples. 

Current Population Survey, Annual Social and Economic Supplement, U.S. Census Bureau, 2015.3Christianne Corbett and Catherine Hill, Graduating to a Pay Gap: The Earnings of Women and Men One 

Year after College Graduation, The American Association of University Women, 2012. 4Shortchanged in Retirement, The Continuing Challenges to Women’s Financial Future. March 2016.

40%
of wives earn within the same pay range or 

more than their husbands in households 

where both spouses are employed.2

92.3%
Of younger women (20-24 years old) 

are closer to the pay equity and 

earnings of men.3

Women in the healthcare, education, and public administration 

fields, have higher incomes in retirement and lower rates of poverty, 

due to increased participation in Defined Benefit pension plans.4

Women's increased education 

and workforce participation have 

narrowed the wage gap.1



Saving for 

retirement.
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Saving for retirement

Reasons people 

delay saving for 

retirement

14

20s 30s 40s 50s

Roadblock
“I’m too 

young”

“Too many 

expenses”

“Saving for 

child’s 

college 

tuition”

“Supporting 

children 

and parents”

Opportunity

Time is on 

your side

Pay 

yourself 

first

Compound 

savings

Workplace 

plan and 

catch-up 

provision



Saving for retirement

Women funding 

their retirement

Expected primary source 

of retirement income

15
Source: Fifteen Facts About Women’s Retirement Outlook. Select Findings from the 15th Annual Transamerica Retirement Survey of Workers .Transamerica, 

March 2015. https://www.transamericacenter.org/docs/default-source/resources/women-and-retirement/tcrs2015_sr_womens_retirement_outlook.pdf.

5%

1%

3%

5%

27%

16%

43%

Other

Home equity

Inheritance

Pension plan

Social Security

Other savings and investments

401(k)/403(b)/IRAs



NOVA Southeastern University 401(k)

16

Employee

(YOU)* Employer Basic

Employer Safe 

Harbor 

Matching

Employer 

Matching

Employer 

(NSU)   

Total

Employee + 

Employer = 

Total

0%      +      2%            +      0%            +      0%            +     2%       =       2%

1%      +      2%            +      1%            +      1%            +     4%       =       5%

2%      +      2%            +      2%            +      2%            +     6%       =       8%

3%      +      2%            +      3%            +      3%            +     8%       =       11%

4%      +      2%            +      4%            +      4%            +     10%     =       14%

5%      +      2%            +      4%            +      4%            +     10%     =       15%...

100% Vested 

Immediately

3 Year Vesting 100% Vested 

Immediately

3 Year Vesting

*2021 401(k) Maximum Employee Contribution: $19,500 per year 
($26,000 maximum for individuals 50+ years of age) 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwinhKDpydveAhXiRd8KHVjJBLQQjRx6BAgBEAU&url=https://www.pinterest.com/novase/&psig=AOvVaw3JYQ46hBM_Fqaj9xFiK_9F&ust=1542549230150975


Saving for retirement

Historical average 

annual Social 

Security benefits

17
Sources: (Years 1940 – 2010). Average Monthly Social Security Benefits (calculated to provide annual total), 

1940–2011.Social Security Bulletin: Annual Statistical Supplement. SocialSecurity.gov. (Year 2017). Fact Sheet Social Security. 2019 Social Security Changes.

$273 $981

$3,853

$10,135

$14,160

$17,532

1940 1960 1980 2000 2010 2019

Access the SSA’s Online 

Retirement Estimator tool 

to estimate your retirement 

benefits:

http://www.ssa.gov/estimator



Saving for retirement

How much money will I need 

in retirement?

18

Estimated percentage of last 

working year’s salary you’ll 

need to maintain your lifestyle 

in retirement.

Source: How Much Income Will You Actually Need in Retirement?

CNNMoney.com. November 29, 2017. 

80%



Saving for retirement

How much should I 

save for retirement?

19Source: How Much Should You Save for Retirement? Bloomberg.com. June 14, 2017.

This percentage is only a 

guideline. The percentage 

may increase depending on 

your investment goals and 

time horizon.

Estimated percentage of 

income needed to save 

annually to meet your 

retirement goals15%



Fixed

Variable

Saving for retirement

Create a 

budget

20

Jan Feb Mar

INCOME

Salary $ 2,800 $ 2,800 $ 2,800

Investment gains 0 0 0

Bonus 175 225 95

Tips 350 500 275

TOTAL $3,325 $3,525 $3,170

EXPENSES

Rent/mortgage $1,200 $1,200 $1,200

Car payment 375 375 375

Insurance 150 150 150

Student Loan 200 200 200

Credit card 125 125 125

Savings 50 50 50

Groceries 150 225 175

Utilities 325 250 275

Entertainment 100 275 150

Personal/misc. 150 210 175

TOTAL $2,825 $3,060 $2,875

BALANCE
(INCOME – EXPENSES)

$500 $465 $295



Saving for retirement

Consider the 4% rule

Applies to savings and 
withdrawal amounts

21
Sources: (Years 1940 – 2010). Average Monthly Social Security Benefits (calculated to provide annual total), 

1940–2011.Social Security Bulletin: Annual Statistical Supplement. SocialSecurity.gov. (Year 2017). Fact Sheet Social Security. 2019 Social Security Changes.

Multiply annual 

spending by 25

Savings

4% each year 

in retirement

Withdrawals



Saving for retirement

The advantages of a 

tax-qualified plan

22

This chart compares the hypothetical results of contributing $100 every two weeks to (1) a taxable account and (2) a tax-qualified retirement account. Bear in mind that a $100 pretax contribution to a 

tax-qualified account has a current cost of $75 (assuming a 25% income tax bracket) and also reduces current taxable income. Lower maximum capital gains rates may apply to certain investments in 

a taxable account (subject to IRS limitations, capital losses may also be deducted against capital gains) which would reduce the differences between performance in the accounts shown in the chart. 

The chart assumes a 5% annual rate of return. Investing involves risk, including possible loss of principal. Fees and charges, if applicable, are not reflected in this example and would reduce the 

amount shown. Income taxes on tax-deferred accounts are payable upon withdrawal. Federal restrictions and a 10% federal early withdrawal tax penalty may apply to withdrawals prior to age 59½. 

This information is hypothetical and only an example. It does not reflect the return of any investment and is not a guarantee of future income.

23,557

$57,598 

$106,788 

$33,482 

$88,021 

$176,858 

10 years 20 years 30 years

Taxable account

Tax-deferred account



Saving for retirement

Keep emergency savings

23

Save six months to one year of salary

Avoid storing it in tax-advantaged retirement plans

Set up automatic transfers into savings accounts



Saving for retirement

Individual Retirement 
Accounts (IRAs)

24

Features Traditional IRA Roth IRA

Deductibility

Yes, subject to a deduction phase-out 

based on coverage by a retirement plan 

at work and adjusted gross income.

No

Tax advantages Earnings grow tax deferred.
Qualified distributions are tax free if certain 

conditions are met.*

Age limit
Contributions are allowed as long as you 

have earned income.

Contributions are allowed as long as you have 

earned income.

Distributions

May be taken at any time. May be subject 

to penalty for early withdrawal while 

taxpayer is under the age of 59½.

May be taken at any time. If qualified, 

distributions are tax free and penalty free.*

May be subject to penalties on taxable 

withdrawals while taxpayer is under the 

age of 59½.

Required Minimum

Distribution (RMD)

Yes. Must begin by April 1 of year 

following the year taxpayer turns 72. 

Beneficiaries also subject to RMD rules.

Owners not subject to RMD rules, however, 

beneficiaries are.

*Depending on income and participation in an employer-sponsored plan.

There are limits on income that could impact the amount that can be contributed to a Roth IRA.



Investment 

strategies.
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Investment strategies

Investment considerations

26

Expectations

• How will the income 

from the investment 

be used?

• How much will you 

need?

• When will you need 

it?

Investor profile

• What is your risk 

tolerance?

• When will you need 

the money?

Risk tolerance

• Emotional 

temperament

• Current financial 

status

• Time horizon

• Prior investment 

experience

Time horizon

• How long before 
you retire?

o Short-term: capital 

preservation

o Long-term: capital 

appreciation



Investment strategies

27

Asset classes and indexes from which their historical returns are derived are not managed funds, have no identifiable objectives and cannot be purchased. They do not provide 

an indicator of how individual investments performed in the past or how they will perform in the future. Performance of indexes does not reflect the deduction of any fees and 

charges and past performance of asset classes does not guarantee the future performance of any investment.

Investment options
•Asset classes

Low
Risk

P
o
te

n
ti
a
l 
R

e
tu

rn

High

High

•Theoretical risk versus return

Cash
Stable value

Bonds
Fixed income

Stocks
Growth



Investment strategies

Asset allocation

28

Higher potential returns generally involve greater risk and short-term volatility is not uncommon when investing in various types of funds, including but not limited to sector funds, emerging market 

funds and small- and mid-cap funds. Risks for emerging markets include, for instance, risks relating to the relatively smaller size and reduced liquidity of these markets, high inflation rates and 

adverse political developments. Risks for smaller companies include business risks, significant stock price fluctuations and reduced liquidity. Investing in higher yielding, lower rated bonds has a 

greater risk of price fluctuation and loss of principal and income than U.S. government securities such as U.S. Treasury bonds and bills. Treasuries are guaranteed by the government for repayment 

of principal and interest if held to maturity. Investors should carefully assess the risks associated with an investment in the fund. Government securities are guaranteed by the timely payment of 

principal and interest if held to maturity. Fund shares are not insured and are not backed by the U.S. government and their value and yield will vary with market conditions.

70%
Bond funds

10%
Cash

20%
Stock funds

Conservative Aggressive

10%
Bond funds

10%
Cash

80%
Stock funds



Investment strategies

Diversification

•Mutual funds &
Index funds: 

Allow for asset allocation 

and diversification

29Source: The Three General Types of Mutual Funds. About.com. Retrieved November 2016.

Money market funds
Invest in high-quality, 

short-term debt [e.g., U.S. 

Treasury bills, certificates 

of deposit (CDs)]

Bond (fixed) funds
Corporate funds, high-yield 

(junk bond) funds,  

international/global funds, 

treasury funds

Stock (equity) funds
Growth funds, income funds, 

index funds, sector funds



Where to go 

from here?
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Where to go from here?

Putting it all together

31

Retirement challenges 

for women

Earn less than men

Are primary caregivers

Receive less in Social Security 

benefits and pensions

Live longer than men

Women are 

advancing

Large percentage of the 

working population

Upward financial mobility

Retirement 

income sources

Social Security

Pensions

Workplace retirement plan

Savings and investments

Post-retirement wages



Where to go from here?

Benefits of financial planning

32

Provides a big 

picture view of your 

current financial 

situation

Helps identify 

your financial 

goals and 

objectives

Allows you to 

understand the 

impact of your 

decisions 

Helps your goals 

stay on track, if 

reviewed regularly

Offers you a course 

of action needed to 

achieve your 

financial goals



Where to go from here?

Retirement Pathfinder® Get answers to your questions:

• Can I retire when I planned?

• How much monthly income 

will I need?

• Am I currently saving enough?

• Is it possible to guarantee my

retirement income?

• Will I outlive my

retirement savings?

• What happens if I die prematurely?

33



Schedule your Financial Plan!

34

Nicholas Brown, CRPC

561-688-6307

Nicholas.Brown@aig.com

Abraham Ser

561-688-6307

Abraham.Ser@aig.com

Text: 954-654-0614

Your Name
NSU Department

Visit our scheduling website at:
www.aig.com/RetirementServices/workshop

Code: 9601PWA11AC
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This information is general in nature, may be subject to change, and does not constitute legal, tax or accounting advice from any 

company, its employees, financial professionals or other representatives. Applicable laws and regulations are complex and subject 

to change. For advice concerning your situation, consult your attorney, tax advisor or accountant. 

Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an 

SEC-registered investment adviser. 

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX. Variable annuities are distributed by 

its affiliate, AIG Capital Services, Inc. (ACS), member FINRA. 

AIG Retirement Services represents AIG member companies — The Variable Annuity Life Insurance Company (VALIC) and its 

subsidiaries, VALIC Financial Advisors, Inc. (VFA) and VALIC Retirement Services Company (VRSCO). All are members of 

American International Group, Inc. (AIG).

© American International Group, Inc. All rights reserved. 
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